DAVIDSON-DAVIE COMMUNITY COLLEGE

Human Resources
PROFESSIONAL DEVELOPMENT
POLICY 3.1.8

The College recognizes that educational quality is dependent upon the availability of qualified
and dedicated employees. The essential responsibility for professional growth and development
rests with each individual employee; however, the College expects the involvement of all
employees in appropriate professional growth activities.

To promote personal and professional growth, the College provides opportunities for all full-time
regular and part-time regular employees to coordinate individual goals with supervisors and
develop their own plan for professional development.

The College recognizes that ongoing certification, continuing education, and licensing is
necessary for employees in specific programs and services in order to comply with accreditation
standards. It is expected that employees will maintain professional credentials as part of their

own career development.
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